NATIONAL WATER DEVELOPMENT AGENCY

(A Govt. of India Society under the Ministry of Water Resources,
River Development & Ganga Rejuvenation)

Vacancy Circular for one post of Director General

Applications are invited for the post of Director General, National Water Development
Agency (NWDA) in the pay band of HAG Rs. 67000 (Increment @ 3% per annum)- 79000/-
to be filled by deputation (including short term contract). NWDA is an Autonomous Body
registered under the Societies Registration Act, 1860 under the Ministry of Water Resources,
River Development & Ganga Rejuvenation, Govt. of India. The Director General, NWDA is
the Executive Head of the Agency and will have to supervise, guide and coordinate all
technical studies, surveys towards achievements of the objectives of the Agency.

The last date for receipt of applications for appointment on deputation (including
short-term contract) basis to the post of Director General in National Water Development
Agency (NWDA), New Delhi, earlier published in the Employment News on 12-18
November, 2016 is hereby extended up to 15.03.2017.

Those who have applied in response to the Advertisement under reference
need not apply again.

Persons meeting the eligibility criteria may apply for the post by sending their
application, duly signed (in triplicate), in the prescribed proforma, to the Under Secretary
(Estt.IV), Ministry of Water Resources, River Development & Ganga Rejuvenation, Room
No. 625, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 through proper channel.

Advance copies of applications or received after the prescribed period or not
accompanied with the requisite information/ documents are liable to be rejected.

Further details in respect of the above post are available at www.nwda.gov.in,
WWW.persmin.nic.in and www.mowr.gov.in .



http://www.nwda.gov.in/
http://www.persmin.nic.in/
http://www.mowr.gov.in/
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Annexure-|

Name of the post : Director General, National Water Development Agency
Number of posts : One
Classification of post : Group ‘A’ Non-Ministerial Engineering
Pay Scale : HAG Rs.67000 (increment @ 3% per annum)-79000/-
Age Limit : The maximum age limit for appointment on deputation (Including Short Term
Contract) shall be 57 years as on the closing date for receipt of applications.
Eligibility Conditions for appointment on deputation (Including Short Term
Contract) basis :
1. By deputation:
Officers under the departments of Central Government/ State Governments
a)i) holding analogous post on regular basis in the parent cadre/ department; or

i) with 3 years regular service in the grade rendered after appointment thereto on

regular basis in the Pay Band-4 (Rs.37400-67000/- and Grade Pay of Rs. 10000/-
or equivalent posts in the parent cadre/ department; or

iy  Officers with 25 years regular service in Group ‘A’ posts out of which at least one
year regular service should be in the Pay Band — 4 ( Rs. 37400-67000) and Grade
Pay Rs. 10000/- or equivalent posts in the parent cadre/ department, and,

b) Possessing the following educational qualifications and experience:-

i)  Degree in Civil Engineering or equivalent qualification from a recognized University/
Institution.

ii)  Having worked extensively in the field of Water Resources with at least 20 years of
professional experience in surveys, investigations, planning and preparation of
project reports, design and construction of major irrigation, hydro-electric, flood
control and multipurpose projects, of which at least 10 years experience should be in
the senior management level,

2. Short Term Contract :

Candidates belonging to organizations other than (1) above possessing the
following qualifications and experience:-

i) Degree in Civil Engineering or equivalent qualification from a recognized University/
Institution.

i)  Having worked extensively in the field of Water Resources with at least 20 years of
professional experience in surveys, investigations, planning and preparation of
project reports, design and construction of major irrigation, hydro-electric, flood
control and multipurpose projects, of which at least 10 years experience should be in
the senior management level;

Notes:

The officer should not have been on deputation/ Foreign Service during the last one year
to be counted till last date for receipt of applications.

Period of deputation, including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/
department of the Central Government, shall ordinarily not exceed 5 years.

The maximum age limit for appointment on deputation (Including Short Term Contract)
shall be 57 years as on the closing date for receipt of applications

For purposes of appointment on deputation, the service rendered on a regular basis by
an officer prior to 1.1.2006, the date from which the revised pay structure based on the 6™
CPC recommendations has been extended, shall be deemed to be service rendered in
the corresponding grade pay/ pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay/ pay scale, and where this benefit will
extend only for the post (s) for which that grade pay/ pay scale is the normal replacement
grade without any upgradation.



The selected officer will be treated on Foreign Service terms and his pay will be regulated
in accordance with DOPT O. M No. 6/8/2009- Estt. (Pay-ll) dated 17" June, 2010 in
supersession of OM No. 2/29/91-Estt (Pay Il) dated 5.1.1994. Interested and eligible officers may
send their application duly signed (in triplicate) in the prescribed proforma to :- The Under
Secretary (Estt.lV), Ministry of Water Resources, River Development & Ganga Rejuvenation,
Room No. 625, Shram Shakti Bhavan, Rafi Marg, New Delhi — 110 001 through proper channel.
The application should be received up to 15.03.2017. Applications received after the last date
and incomplete applications will not be considered. While forwarding the application along with
up to date CRs (APARSs) of last 5 years in original, of the officer, the Cadre/ Administrative
Authorities should certify that there is no Vigilance or disciplinary action either pending or
contemplated against the officer(s).

7. Place of posting : New Delhi

Encl: as above




Annexure-ll

BIO-DATA

Name of the post applied for :-

1. Name and Address
(in Block Letters)

2. Date of Birth (in Christian era)

3. (i) Date of entry into service
(i) Date of retirement under
Central/State Government Rules

4. Educational Qualifications

5. Whether  Educational and  other
qualifications required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the Rules, state the
authority for the same)

Qualifications/  Experience required as

Qualifications/ experience possessed by the

mentioned in the advertisement/ vacancy | officer
circular
Essential Essential
(A) Qualification (A) Qualification
(B) Experience (B) Experience
Desirable Desirable

(A) Qualification

(A) Qualification

(B) Experience

(B) Experience

5.1 | Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue
of Circular and issue of Advertisement in the Employment News.

5.2

subjects may be indicated by the candidate.

In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1

Note: Borrowing Departments are to provide their specific comments/ views confirming
the relevant Essential Qualification/ Work experience possessed by the Candidate (as
indicated in the Biodata) with reference to the post applied.

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated

by your signature, if the space below is insufficient.

Post held
regular basis

Office/ Institution on | From | To

*Pay Band and Grade
Pay/Pay Scale of the
post held on regular
basis

Nature of Duties (in
detail) highlighting
experience  required
for the post applied for




e Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where
such benefits have been drawn by the Candidate, may be indicated as below;

Office/ Institution

ACP /| MACP Scheme

Pay, Pay Band, and Grade Pay drawn under

From To

8. Nature of present employment i.e. Adhoc or
Temporary or  Quasi-Permanent  or
Permanent

9. In case the present employment is held on

deputation/contract basis, please state

(a) The date of initial
appointment

Period of
on

(b)
appointment
deputation/ contract

(c) Name of the parent
office/organization  to
which the applicant
belongs.

(d) Name of the post
and Pay of the post
held in Substantive
capacity in the Parent
organisation

9.1 | Note: In case of Officers already on deputation, the applications of
such officers should be forwarded by the parent cadre/ Department
along with Cadre Clearance, Vigilance Clearance and Integrity
certificate.

9.2 | Note: Information under Column 9(c) & (d) above must be given in all
cases where a person is holding a post on deputation outside the
cadre/ organization but still maintaining a lien in his parent cadre/
organisation

10. | If any post held on Deputation in the past
by the applicant, date of return from the last
deputation and other details.

11. | Additional details about present
employment:

Please state whether working under
(indicate the name of your employer against
the relevant column)

(a) Central Government

(b) State Government

(© Autonomous Organization

(d) Government Undertaking

(e) Universities

Q) Others

12. | Please state whether you are working in the
same Department and are in the feeder
grade or feeder to feeder grade.

13. | Are you in Revised Scale of Pay? If

yes, give the date from which the revision
took place and also indicate the pre-revised
scale




14. | Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. | In case the applicant belongs to an Organisation which is not following the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may
be enclosed.

Basic Pay with Scale of Pay | Dearness Paylinterim relief/ | Total Emoluments
and rate of increment other Allowances etc., (with
break-up details)

16.A | Additional information, if any, relevant
to the post you applied for in support of
your suitability for the post. (This among
other things may provide information with
regard to

(i) additional academic qualifications

(ii) professional training and

(i) work experience over and above
prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet, if the
space is insufficient)

16.B | Achievements:
The candidates are requested to indicate
information with regard to;

(i) Research publications and reports and
special projects

(ilAwards/ Scholarships/ Official
Appreciation

(iii) Affiliation with the professional bodies/
institutions/ societies and;

(iv) Patents registered in own name or
achieved for the organization

(v) Any research/ innovative measure
involving official recognition

(vi) any other information.
(Note: Enclose a separate sheet if the
space is insufficient)

17. Please state whether you are applying
for deputation (ISTC)/Absorption/Re-
employment Basis.# (Officers under
Central/State Governments are only
eligible for "Absorption”. Candidates of
non-Government  Organizations  are
eligible only for Short Term Contract)

# (The option of 'STC' / 'Absorption'/ ‘Re-
employment' are available only if the
vacancy circular specially mentioned
recruitment by "STC" or "Absorption” or
"Re-employment”).




18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/ advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at
the time of selection for the post. The information/ details provided by me are correct and true to the
best of my knowledge and no material fact having a bearing on my selection has been suppressed/
withheld.

(Signature of the candidate)

Address

Date

Certification by the Employer/ Cadre Controlling Authority
The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.
2. Also certified that;
(i) There is no vigilance or disciplinary case pending/ contemplated against Shri/Smit..............

(i) His/ Her integrity is certified.

(iii) His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are enclosed..

(iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or A list of major/
minor penalties imposed on him/ her during the last 10 years is enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal




T S A rfdewor
(STel FATE, o1eT TAhT TG 9T TIETUT HATS, HRd THR & 3Hddd HRdA
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9g FT ATH : FAQIICIh, TS STof fashrdg 3ifAaIor

el Y HEAT : TH

UG FT FIEOT : A & IR-IEdT golferaiiar

dqaIHATT: TETST 67000 (3% aT¥er ddeighg T & ¥) -79000/- ¥

g AT : 3Tdee ged gl b 3ifdH al@ @ (3reushrelleT dfder afed) gfdfagied smur

W e arelt Fgfad & v siftewan 3wy der 57 av gl |

vafgfEa ¥ mur w PgEa @reuwea @fe afka) @ o o

1. gfafagia gare

Fheg AR/ 5T WHR & o & F 3wy

() () Fer T faemar & fAafAd 3MUR X Feer 9g aiRd e gu g 3rerar
(i) a1 ¥5-4 (37400-67000/-%9T) TFAUT U3 Il 10000/~ FIT 3al FAJeT UG W
Aol "t/ e & i 3R W Agied & ueurd 56 I & 3 a¥ & Huida
Har g, J¥ar
() 9 T & ey & 25 ant Hi HAIAT Far & THS § 7gAdH TH a¥ H
fraffa @ar ad= d5-4 (37400-67000/-F9W) FAT IS5 AT 10000/-F9T 37U@T e
"ot/ fasmeT # FAJed Ue H aiRd fhar g, aur

(@) S i@ Heard dur 3eqsd Ired g

(i) forer AT gred faeafdezrer dear @ fAfaer sfaifydr & @ suar aages
31§ 9o gl

(i) orEsr S GOt & &F # gdetur, 3eaver, gRAreer Raet & 3maser va [Eaor,
W@?@?%ﬂéﬂﬁ?ﬁﬂﬁwaﬂ-ﬁaﬂamﬁmﬂwma@%mqﬁ@mﬁ
& FgATH 20 a¥ & UM I @ FlhT T ¥ wA A g fSGHE § geraH 10
asf &7 gRsE FeEreT TR HT I gl

2. oqFrellel HidaT:-

3G (1) & ITCITaT HTSe & HIGIGT T AT 3R 3Hefera AFTaR g

(i) R #A-gar grcg feafaearery/ deur & fAfde wf@afydr & 36 ryar gaest
316 e gl

(i) SO ST g & a9 F gdefur, 3avur, gRASr Ravet i e va [wgor,
W@?@?%&éﬂmﬁmﬁwaﬂ-ﬁaﬂamﬁwma@%mmﬁ
& FATH 20 aY & 9AA T F Hishd T F Hrd fhaAr g owd & ~geaA 10
asf &1 aRTs Yeere TR HT 3T 8

fecgfora:-

1. AEHRY & et 9o gl i 3w R & oo v af & ake a8 vy
MR X/ fager Jar & FRRA o &

2. 39 Y& W APFT @ A dged TR 3T Fadl aredue YT deg WER & Rl
3= Harew1/ fasmer # wfafagiea afea sfafagfda @1 yafr ameaa: 5 av @ 3ifew
o &l

3. 3dee wied gl & 3w fafy & Grevwelar d@fder afgd) wfafagfa smur o &
S arel g & fav sftshas 3mg d@em 57 ay gl

4. gfafgfdd 3R W B w= & v 88 F=g add e @ RAwmRe &
YR W ddel TG & @MAT & 1 AT 1.1.2006 & ggat 3T ganr
afaa 7 @ fr 15 Far Fr 3afS & 3T H FERAT & IMRR RER I3




Acfel/ dAAAT T [T AT SN G U @ 3HfF g FMS IATAT I AHY
AT ddel/ Adel AT & IS A AT HI AT FAgT fhar Srwam qar Fer o437 &
ST I3 Adal/ adT AT AT TIel IS & UGl & [T & IJg o1 YT fopar Swam|

Tafad 3IER F Ry a1 & 3WFR & IHT AT SN I FRTIT AYS F.
2/29/91-Far.(@d=4-l) A 5.1.1994 & 3f¥wAUT A FfAS v wfeor Q@IET &
1. 3A1.H.6/8/2009-FT.(Ac1-11) f&etieh 17 S, 2010 & 3HJHR 3eieh dclel I fAfATHT fham Sieam|
geoe IR ur RSN FUiRT goT A uen fftad &7 @ gEareiRd 3des (e gfaat #)
3T At ¥ - 3R GRT (TALIY), ST TS, AT /AP TG I FRETOT HATT, FIT .
625, HH UTFT Hael, TH AT, A% ool -110001 Fr HT THhd &1 3deA 15.03.2017 dF gred
gl S =ifgel 3faA fAfd & a1g 9red gl arel 3desl aur 3R 3Tdeal H FhR oAgr fohar
SIEaT| 3Tdest &l WS 5 auf i Aol T F Iegaal Mg RAE afgad 3RR™T = g7 Faa/
gt WA I I8 g wer aifke & e (ifteRal) & Oeg #5 addar
IYET IRHATCHS HRATS ol 3T ey =g g

7. darh &1 THE A3 ool



HAdIdAh-1|
dlaleldadch-1]

e fHT AT gg FT A -

1. ATH 3R gaT (FISC IERT H)

2. Sed FI dRIE (SET FoT H)

3. (i) qar & 3 A IR

(i) Feg/ VT WHR & HAIAT & dgd | -
Garfagia &1 arE

4. A& Aegar

5. FT AT 39 U & fav 3mfaa df&s | -
dur 3g AIde @ gl (afe e
degar ® Al # FuiRa e
AT F FAeT AGT IAT § o §HH
fow wstor #1 3@ wX)

e RfFa oRux & sfeaf@a nf@a | sftsd f dvgany e
AIATY/ T

sfaad faad
(&) Tz (F) Freaar
(@) e (@) e

AT Gl
(&) Jregar (&) Fregar
(@) 33T (@) 3regera

5.1 Rogoft: @ Fiod & aRuy S @ 3rar AR TARR & [{AT IR 8 & 87T
werafas F@arer/ fasmen Frted carn wdt @A A7 fHv v Sedw & AR A
3R areelg Aegan @ e & fAr fAwdR ¥ gaer & el 3

Bl 3R FdRlcaR Hgar & AFS A Iewdt qEmr wfAa Aew RAwd qwr wEEs

5.2
vt fir FeRRY g2fs ae @fRT)




6. AT AT T @RI HT 7 giafey |
% He #A T T ¥ Joaw W fF
T 3 9E $Hr 3196T g X 8

6.1

fogoft: IRl #F AR T Fsmel # I3 9 & weoh & arswdf fr wefta
aﬁaﬁm/magm(m-qﬁﬁmﬁvaw)aﬁgﬁcmgcmm
Roaforgy e sqa= gt

7. HIThATIR ASHR & @R Ifg @ far 3 vurer srqafeq & o 3rve gvanr gam

sel-anifa RYAOT 3reer @ v ofie gaea +I

FTed/ U | fFafaa R a as | «fafAg 3R W | 3mefda 9g & fow
w) ad g UM g 1 dcel | 3eId &I J@ifehcd
dg IR Iz A9 | WA U U S=
AT ael FF A gEHf
(foFar #)

» HEcAYO!: THA vATHN % dgd QA1 I dae-ds AR s dde HRedy H cafederd
SRR §, safaT g2 A8 S a1fgv| shaa AafAa 3maRr W aRa 9g &1 ad« d3 31k Iz
Idel/ dAdTHAT AT ST Arfev| et garT fow v veldy vATEdY & st & odey A7
TATT AdA-d5 3R IS AT HT TRT AR ffer fhar e

FTATRI/ TEATT

i/ vHTET &R & dgd 3meRd add,
ade &5 3R I5 Ia

8. oA gfed & FEww anefa ded |
37YUAT FEARY 37YUAT HE-TARN 37T

AT

9. A Ug YidfAgied/ ey 3R |
W 4R 8l & AHS A FIAT Jood

ETy

() RS fAgfed &r
ar™

(@) gfafagfed sregee
W fAgfed & mafe

@M gt om Ao
FRATR/  THIeT  H
T § 3TFT AT

(7)) #HIT oA H
TR 3eol@elld UG &l
et 3R adeT




9.1

9.2

Rogoft: sfRe & g @ & vaflegiFad W g W W@
RS & 3mdesd HT Had fGHET @R Had e,
Fasdr P 3R gcafaser gA-9T & 9y 3ET e e
EuRy

feoguit: FIX FicrA 9 (1) TAT (F) H CH T ATHAT F FIT H
e & S wifgr St 3wl Had/ weeel & amed
sfafergfd o § W 39a HoT Ha9l/ oo A foge X §

10.

Ifg emdf qd A R 9@ w|:
gfafegiead w® g @ A
siafergird & arod 3 & a3
3y faaroT|

11.

TIAT VPR & fAww # wfafea |
ICCEWR

FUAT FAW 6 39 fras 3ddd wr
R E - (WIT FlIH & THS 394
forgiear &1 a1 i)

() Fg WHR

(@) T5T PR

(31) TEICT TSt

(a) THRT 3T

(3.) Taeafacarer

(@) I

12.

FUAT 0 & Fa1 39 g@ fQermer & |
F F W@ § AN Pt I3 F E ryar
X I3 & AT I H §l

13.

FAT AT FAMAT ddaTdAT H g2 IS | -
g @ guus fr aw §dd gur
AT q9 AATAT 3T Soor@ Y

14.

qIH # IR Fel IReferrr

doel o5 # FHT dael PERCRCH




15. W AHS F gl e Tk 0 o & HEfOd § S dheg EOHR & Aded AT &l
qrelel 6 ARG &, AFfaf@d faor @ gefd §U d9red gart SR edde dde adf
Holdel &7 ST Gohal B

dce A Al Hel e 3R | AGIS  ATA/IHARA B/ | ol IReAferrT
ade gfg & & HeaT 3 (T faawer |fgq)

16.% | JfdRed q@em, Il S &, FF 39 | -
3 Ue & AU 3ol sugeaar & aade
A 3fedf@d a1 ded & (FHH 3T
aIdl & AT WY e & GEU #; g
&I ST TehdtT § -

DEIGEEGIRIGER I ER G LY

(ii) araaTRs wfetor 3

(i) RiFq oRuw/ faamosr & faufiRa |
3egerd & AR PRI 377era)

(feoaoft : afy Tae rqafea g ar areer
¥ tw efie @)

16.@ | efoerdt:
3l @ et & HaY H Faar et
T g IR AT ST &-

() Mg yerEr R Rt qur @Ry |
IRATSAT3,

(if) GEPR/ FehleRTRAT/ JifhIR TRIET

(iii) UeR Tl TEumy st & |
Y Heagdr AR

(iv) 39e7 T8 9X 3{YAr HIdd & folv | -

(v) AOPRE AIdT dled 3T | -
aﬂﬁmar/a?:h?rsqra

(vi) S 3R I & TR § (Rooh
I Ty FgAied & @Y AT ¥ TR
fic FereeT )

7. |\ goar sad & @ a3 gfafgRa |
(3TSTHER)/ I/ YARAGIFT IR
& T HdeT A w8 | # (hoa/ T
WERT & dgd 3Tl drel ARFRT Shael
“HATA” & 9T g | IR-THRT FIrsaAr
& 3FACAR Hadl eTdlicleh et &
RERD




# (TEERYT /' A Y YATAG IR T
Qepeq T 3uasyr @ar § Ik REaT
IRIT H WEAR W THET /1 3HT
GAGfFT gaRT ol A Seol@ TR
ST §1)

18. FAT AT S IR STt § |
gafoa § |

ﬂﬁﬁ%ﬁﬁ/?&quﬁwldqﬂé*%m%ﬁ?ﬁsﬂmﬁﬂ?ﬁ-ﬂﬁmé\%
TIA & AT T4 FfATT gaRT A GanT gEArdsi & WY JEJd Siad-god I Tehelst ofr forar
STEETT| A @RI & g G/ faaRer AN SAwr IR faRarE & AR Feh § aU AW 9IS 4
T g ol T TLF T FUR Akl LT I T g

@rsadt F granw)

iy daet AT Me garT yAvE

3Mdesh EaRT 3UGF el H I a0 15 Faell AR FaRor Reprs # 3versty et
% AR §cd Td TEr ¢1 g8 RiFd aRux & sfeaf@a dMerew Aegdd 3k sepera t@ad/ @ &
e AT g1 § dl 3o ceehlel 1 HFd ] fear mwam|

2. gg off yforg o o & &

(i) S/ ... & fa%g IS Tclhell 3TUAT IR HATCHS HHCT wfdd/ farreher =gt g1
(i) I T3 gl

(iii) SoTeT/ SoTehl Hel HIIN SIS Holdel §/ AN TR & 3R |idd 3rUar 388 3R & & &
HRPRY @Rt faftad qearfid faerd 5 asf @ v & gfafaf™ doea gl

(iv) faera 10 auf & e 39 9 FIS T8/ DI AE AT TS IS § 7YUAT [T 10 ast &
SNTeT 3o R oS TS T/ BIET ATE H G Heleol gl (ST T ATHET &)

wfgeanatia
(PravFay "aet fAdEor wiits AT aikd)




