No. 1/8/2013-Estt.lV

Government of india
Ministry of Water Resources, River Development &
Ganga Rejuvenation

Filling up of one post of Executive Member (Group ‘A’ Non-Ministerial Engineering) in
“ i . Rs. 67000 —-79000/- at Narmada Control Authority, Indore (M.P.} on deputation
(including short-term contract) basis — regarding.

Narmada Control Authority (NCA) is a Body Corporate set up by the Central
Government in exercise of the powers conferred by Section 6A of the Inter State Water
Disputes Act, 1956, for the purpose of securing comgliance with the implementation of
the decision and direction of the Narmada Water Disputes Tribunal, The Narmada
Control Authority has its headquarter at Indore, Madhya Pradesh.

2. Applications are invited from eligible and suitable officers for filling up one post of
Executive Member in the pay scale of Rs. 67000-79000/- at Narmada Control Authority on
deputation (inciuding short-term contract) basis. Details of the post, eligibility conditions etc.
is given in Annexure-! The pay of the officer selected for appointment on deputation basis
wiil be regulated in terms of DoP&T's O.M. No. 6/8/2008-=stt.(Pay.1l) dated 17.06.2010.

3. Applications of cniy such officers/ candidates will be considered as are routed through
proper channel and are accompanied with (i) bio data {in triplicate) as in the proforma given

Clearance/ Integrity Certificate and (iv) Statement giving details of major or minor penalties

imposed on the officer, if any, during the last 10 years.

4. It is, therefore, requested that the applications of suitable and eligible officers and who
can be spared immediately in the event of selection may be sent through proper channel to -
The Under Secretary (Estt V), Ministry of Water Rescurces, River Development & Ganga
Rejuvenation, Room No. 625; Shram Shakti Bhavan, Rafi Marg, New Delhi — 110 001 within
a period of 45 days from the date of issue/ pubishing of this Advertisement in the
Employment News. '

5. Advance copies of applications or received after the prescribed period or not
.accompanied with the requisite information/ documants are liable to be rejected.

Cﬁ/\g R
SNONNg

{Ajay Kumar)
Under Secretary to the Govt. of India




Annexure-i

! Name of the post : Execuiive Member, Narmada Contiol Authority
Z. Number of ppsts . One
3 Classificatiof of post : Group ‘A" Non-Ministerial Enginesring
4 Pay Scale . Hs. 87000 - 79000/~
5 Age Limit - The maximum age limit for appointment by daputation {including short term contract)
shall not excaed 58 years as on the closing date of receipt of application
8 Eligibility Conditions for appointment on deputation (including short term contract) basis |
Officers undgr the Centrall State Governmenis / Urion Territories/ Recoghized Research
institutions/ Plblic Sector Undertakings/ Semi Government/ Autonomous/ Statutory Crganizations
including offiders of Narmada Control Authority -
ajiy holding dnalogous post (Higher Adminisirative Grade) on a regular basis in the parent cadre/
department; or
i) holding post of Chief Engineer or equivaient post {Senior Administrative Grade) in the Pay
Band (HB-4) of Rs.37400-87000/- and Grade Pay of Rs. 10000/~ {or equivalent) with
minimu) 3 years of regular service in the parent cacre/ department; or
iy with migimum of 25 years of regular service in Gioup 'A’ posts or equivalent posts in the
service qut of which al least 1 year of regular servive should be In the Senior Administrativ
Grade 1@ Chief Engineer or equivalent post in the Pay Band (PE-4) of Rs. 37400-67000/-
and Grade Pay of Rs. 10000/~ or equivalent in the parent cadre/ department. angd
b} possessir)g the following cualifications and experiencas -
Essential
13 Degree in Civi¥ Electrical/ Mechanical Engineering “ron zed University.
iy The offiger should have minimum of overall experence of § 5 in planning, formulation/
executbn of large. major and multipurposs river valley ¢ 2is i the rgation/ power
sector gnd alse adegquate ac istrative acumen,
Desirable
Experience in|dealing with inter-State issues.
Note 1 The pernicd of deputation {,n‘ciudmg short term conirs siuding the penod of deputation in

g 1

ancthar ex-cadre

crganization/ depar
age Hmit for appoin
the closing date of 1l
Note 2: The officer
Pradesh and Rajast
Note 31 For purpo
officer prior o 1.1
recommendations H
‘grade pay/ pay sca
has been merger
pay/pay scale, and
is the normal replac

cst held mmediately preceding this appointment in the same or scme other
ment of the Central Government shali oroinanly not exceed 5 years. The maximum
ment by deputation (including short term contract) shali not exceed 58 years as on
ceipt of appiication.

hould be from other than the beneficiary States, viz., Gujarat, Maharashtra, Madhya
an

ses of appeintment on deputation, the sarvice rendered on a regular basis by an
2008/ the date from which the revissd pay structure based on the 6 CPC
as been extended, shall be deemed to be service rendered in the corresponding
P extended based on the recommendaticns of the Commission except where there
f more than one pre-revised scale of ra; into cne grade with a common grade
vhere this benefit will extend only for the postis} for which that grade payf pay scale
ement grade without any upgradation.

7. Place of postigg : Indore (M.P )

8.  Period of De
period of depu
same or some
5 years.

Note : The post is €
consuitation

putation : The period of deputation (ircluding short term contract) including the
ation in another ex-cadre post held imre
bther organization/ department of the Ce:tral Government shall ordinarily not exceed

xempled from rule of permanent absorption uptc 31.10.2018. which is extencable n
with Depariment of Pension & Pensicners YWelfare, Government of India.

diately preceding this appointment in the . -




BIO-DATA

Annexure-il

Name of the post applied for - i
1. Name and Address
{in Block Letters;
2. Date of Birin (in Christian era)
3. (iy Date of entry into service
(i) Date of reurement under
Central/State Government Rules
4. Educational Qualificatiors
5 Whether  Educational and  other I
gqualifications required for the post are
satisfied (If any qualification has been
treated as equivalent to the one
prescribed in the Rules, state the
authority for the same) "

Qualifications/ Experiencé required as | Qualifications/ experience possessed by the
mentioned in the advertisement/ vacancy | officer
circular
Essential Essential
{A) Qualification S (A) Quaiifica on
{B) Experience {B) Experience
Desirable Desirable
(A) Qualification {A} Qualification
{B) Experience {B) Experience
51 | Note: This column needs 1o be amplified ‘o indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue
of Circular and issue of Advertisement in the Employment hews.
5.2 | Inthe case of Degree and Post Graduate Qualifications Efzctive/ main subjects and subsidiary

subjects may be indicated by the candidate.

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1

“Note: Borrowing Departments are to provide their specific comments/ views confirming
the relevant Essential Qualification/ Work experience possessed by the Candidate (as
indicated in the Biodata) with reference to the post applied.

7. Details of Empibym 1,

:n chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Post held From { To

regular basis

Officel Institution on

Nature of Duties (in
detail) highlighting
experience  required
for the post applied for

*Pay Band and Grade
Pay/Pay Scale of the
post held =n regular
basis




» Important: F’ay—bu W and Grade 'F y gran ted under ACP/MACP are per:qzdl
therefere, shouid ngt e mentione vnl)/ Fay Band and Grads Pay/ Fa\' 3
reg*ar basis to be | onad Dn tails of ACP/MACP with pr

such benefits have awn oy the Candidate, may be mdicazed as below,

Offce/ Instituton | Pay, Pay Band, and Grade Pay drawn under | From | 7o
CACR MACP Scheme |
; ] .
8. Nature of presdnt employment i e, Achoeg or
Temporary  d@r  Quasi-Permanent  or
Permanent :
9. In case the prasent employmeant is held on
deputation/conifact basis, please state
{a) The date of initlgl | (b} Period of | {c) Name of the parent | {d} Name of the post
appointment appointment on | officeforganization  to | and Pay cof the post
deputation/ contract which the applicant | heid 1 Substantive
pelongs. capacity in the Parent
organisaton
9.1 | Note: In cassfof G already on daputation, the app?':atio’m of
such officers should t:e forw"aad by the parent cadre/ Department
aong with Cddre Clesrance, Vigilance Clearance and Integrity
! certificate. :
9.2 ! Note: Informatipr under Column $(c} & (d) above must be given in all
cases where aj person is huid ing a post on deputation side the i
cadre/ organizgtion but stll mainiaining a fien in his parent cadre/ :
organisation

10 | I any post hefl on Deputation in the past
»‘/ the applicant, date of return from the last
deputation and ::hz:r detalls.

11, | Additional detgils about present
employment:
Please stale | whether working under
(indicate the nafne of your employer against
the relevant colimn)

{(a) Centrai Government

{b) State Gqvernment

(o Autonomous Organization

(d) | Governnpent Undertaking

{e) | Universifes

(fy | Others

12, Please state wiether you are working in the
- same Departmgnt and are in the feeder |
grade or feederto feeder grade

Are you in Revided Scale of Pay? I
yes. give the dite from which the revision
tock place and glso indicate the pre-revised
| scale

e




14. | Total emoiuments per munth now drawn

Basic Pay in tre PB | Grade Pay Total Emoluments

15."| In case the applicant belongs to an Organisation which (s ot following the Central Govarnment
Pay-scales, the latest salary slip issued by the Organisatinn showing the following detalls may
be enclosed.

Basic Pay with Scale of Pay | Deamess Pay/interim relisf/ | Total Emoluments
and rate of increment | other Allowances etfc, (wih
break-up details)

16.A | Additional information, if any, relevant
to the post you applied for in support of
your suitability for the post (This among
other things may provide information with

regardto

{iy additional acaderic

(i) professional training an

(i) work experience cver and above
prescribed in the Va >y
Circular/Advertisement)

{Note: Enclose a separate sheet, if the
space is insufficient)

16.B | Achievements:

uested o indicate

| (i) Research pub
special projects

3 and reports and

(i Awards/ Schoiar
Appreciation

ships/ Official

(iiiy Affiliation with the professional bodies/
institutions/ societies and;

(iv) Patents registered in own name or
achieved for the organization

(v) Any research/ innovative measure
involving official recognition

(vi) any other informatcn
{Note: Enclose a separate sheet if the
space is insufficient)

17. Please state whether you are applying
for deputation {(ISTCYAbsorption/Re-
employment Basis# (Cfficers  under
Central/State  Governments  are  only
eligible for "Absorption”. Candidates of
non-Government Organizations  -are
eligible only for Short Term Contract)

# (The option of 'STC' / 'Absorption’/ ‘Re-
employment’ are avaiiable only if the
vacancy circular specially mentioned
recruitment by "STC” or "Absorption” or
"Re-employment”).




l tMaharasnaira

| have carefy
information furnished
Qualification/ W
the time of selection
best of my knowiedg
withheld

Date

correct as per |
experience merit

2. Also certified that

{iy There is no vigilarqge

(i) His/ Her ntegrit

attested by an of

-

{iv) Ne major/ mino
minor penalties impos

ork Eyoe

»] e 3
9. | State of Domigi - T ‘
{(Whether o) Gujarat, !

and i

y wone through the vacancy circuar/ adver sement and | am well aware that the
n the Curnculum Vitae duly supported by the documents in respect of Essential
nce submitted by me will also be asszssed by the Selection Committee at
or the post The informetion/ details providad by me are correct and true fo the
material fact having a bearing or my selection has been suppressed/

ot
RSO S

<

{Signature of the candidate)

Acdress

priification by the Employer/ Cadre Contraliing Authority

I}

i

applicant are irue
ional quahfications
ved immediately.

fads provided in the above applicaiion
dable on records. He/she posse
e vacancy Circular. If selected, he/she v

e or disciplinary case pending/ contemplated against ShrifSmt..........

SIET N

inal is enclosed/photocopies of the ACRs for the last 5§ years duly

orig
ank of Under Secretary of the Govt. ©f India or above are encicsed..

»f the re

denalty has been mposed on hiny her during the tast 16 years Or A list of major/

e on nim her dunng the last 10 years is ensinsed. {as (he case may be;}

Sountersigned

{Employer/ Cadre Controlling Authority with Seal
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