MOST IMMEDIATE

No. 5/8/2015-CS
Government of India

Ministry of Corporate Affairs
% %k ok %k %k

5% Floor, ‘A’ Wing
Shastri Bhawan, New Delhi
Dated, the|\y May, 2015
To

1. Secretaries of all Ministries/Departments of the Govt. of India.

2. All Chief Secretaries to the State Governments/Administrators of Union Territories.

3. Chairman, CBDT/Chairman, CBEC.

4. Director CBI/Director, National Investigation Agency (NIA).

5. Secretary, CCI/Registrar Competition Appellate Tribunal/ Secretary, CLB, New Delhi.
6. Director, SFIO, New Delhi

Subject: Filling up of the post of Director General in the Competition Commission of India
(CCI), New Delhi, on deputation basis.

Sir,

I am directed to say that it is proposed to fill up the post of Director General in the
Competition Commission of India (DG, CCI) at its headquarters at New Delhi, under the
administrative control of this Ministry. The particulars of the post, scale of pay, and the

eligiBility requirements, are set out in Annexure-1.

2 The person to be appointed as Director General shall be a person of integrity and
outstanding ability with experience in investigation, and knowledge of accountancy,

management, business, public administration, international trade, law or economics.

3. The person selected will be appointed on deputation basis. Pay will be regulated in
accordance with the Department of Personnel & Training’s OM No. 2/29/91-Estt. (Pay-II)
dated 05.01.1994, as amended from time to time. The period of deputation including the
period of deputation in the same or some other organization/department of the Central/State
Government shall not ordinarily exceed three years as prescribed in para 8.1 of the instructions
issued by DOP&T in this regard vide their OM No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010.
The maximum age limit for appointment on deputation basis is 56 years on the closing date

of submission of applications.

4.  The terms and conditions of the incumbent of the post of DG, CCI will be regulated by
Competition Commission of India ( Number of Additional, Joint, Deputy or Assistant
Director-General other officers and employees, their manner of appointment, qualification,
salary, allowances and other terms and conditions of service) Rules, 2009, as amended from
time to time.



5. The DG, CCI shall be eligible for general pool accommodation till a separate office and
residential complex for the Commission is constructed. If he/she have been allotted residential
accommodation under general pool, he/she shall be eligible to retain the facility of

Government residential accommodation.

6. It is requested that applications of eligible and willing officers, whose services can be
spared immediately on selection, may kindly be forwarded through proper channel in the
prescribed proforma at Annexure-II duly accompanied by the following documents, to Shri
J.B. Kaushish, Under Secretary, Ministry of Corporate Affairs, ‘A’ Wing, 5% Floor, Shastri
Bhawan, New Delhi-110001 ]atest by Friday, June 26, 2015.

(i) Verification of the particulars of the applicant officer from his service
records, including vigilance clearance certificate, in the prescribed
proforma, appearing at the end of Annexure-II;

(ii) Attested photocopies of up-to-date Annual Performance Appraisal Reports
for the last five years;

(iii) Integrity Certificate duly signed by an officer not below the rank of Deputy
Secretary;

(iv)  Certificate to the effect that no major/minor penalties have been imposed
on the official during the last ten years, duly signed by an officer not below
the rank of Deputy Secretary.

7. Applications received after the last date, or incomplete in any respect or those not
countersigned or not accompanied by the documents/information as mentioned in para 6
above, will not be considered. This vacancy circular is also available at the website of this
Ministry, i.e. www.mca.gov.in as well as on the website of Competition Commission of India
(CCI) i.e www.cci.gov.in and the website of the Department of Personnel & Training
(DOP&T) i.e http:/persmin.gov.in

Yous faithfully,

(Na houhan)
Director.
Tel No: 23384470



Annexure-I1
Particulars of the post, scale of pay and eligibility requirement:

1. Name of the Post | Director General, Competition Commission of

India (DG, CCI)
2. Scale of Pay & In the Pay Band of Rs. 37,400-67,000/ - with
Eligibility Grade Pay of Rs. 10,000/ - or Pay Scale of Rs.

67,000/ - (annual increment @ 3%) - 79,000/ -
For Pay Band of Rs. 37,400-67,000 + Grade Pay

Rs. 10,000/-
(1) Officers of the Central Government or State
Government holding:
(a) Analogous posts in Central

Government/State  Government on
regular basis; or

(b) Posts in Central/State Government with
two years’ regular service in the pay
band of Rs. 37,400-67,000 with grade pay
of Rs. 8,900 or equivalent;

(c)Posts in Central/State Government with
three years regular service in the pay
band of Rs. 37,400-67,000 with grade pay
of Rs. 8,700 or equivalent; or

For pay scale 67,000 (annual increment @ 3%) -
79,000
(1) Officers of the Central Government or State
Government holding:

(a) Analogous posts in Central
Government/State ~ Government — on
regular basis; OR

(b) Posts in Central/State Government with
three years regular service in the pay
band of Rs. 37,400-67,000 with grade pay
of Rs. 10,000 or equivalent;

Persons to be considered for appointment
should possess integrity and outstanding ability
with experience in investigation and knowledge
of accountancy, management, business, public
administration, international trade, law or
€CONnomics,




Annexure-II

Applications for the post of Director General, Competition Commission of

India (CCI)
1. |Full name & designation (in
BLOCK letters)
2. | Date of birth
3. |Date of retirement under
Central /State Govt. rules.
4. | Educational Qualifications
5. |Particulars  of  specialized
qualifications and experience, if
any
6. | (a) Present post held
(b)Name of the Office/
Organization/Institution
(c)Date from which present post
held on regular basis.

(d)Service to which the officer
belongs indicating the batch,
in case the applicant belong to
an organized service.

(e) Scale & Pay of the post

(f) Pay in the present post,
whether ad-hoc or temporary,
or  quasi-permanent  or
permanent.

(g)Nature of work handled in
the present post.

(h)in case the  present
employment is held on
deputation/contract  basis,
please state:-

(i) The date of initial
appointment;

(i) Period of appointment
on
deputation/contract;

(iii) Name of the parent
office/ organization to
which the applicant
belongs;




oD

7 Past experience (in chronological order) :

Office/Orgn./Instt. | Postheld | From | To | Scale of Pay | Nature of
duties

8. Remarks :

TUER vossvmvmsamnsacsnisniitansors, ©  n ° " 5% Wity st sos

(Signature)
5 L O EINE s iminssimseinmmmiinssiiming
Contact Fel. No. \svcciiniinessas
Certificate
(To be furnished by the Employer)

OIHEE: survvpummessivnpsanimmmmevvsppmmsmes savomens s buis o gy aaR AR i Fas VR e sa i

1.  Certified that the particulars given by
Shri/Smt/Km................oeeeevvvennnnnne..... have been verified from his
service record and found correct.

2, Certified that Ohrt /SRl B coviviivatslmeniisvis baabngies has
rendered. . o vosuinss years of service in the post of
................................. in the pay scale of
........................................... Or equivalent/grade/ post

3. No vigilance case is either pending or being contemplated against
him/her.

PIER rapecnnaisimommigonsiinicnsaimmiin Signature of the forwarding authority

Seal:

.....................................



FE&A1-5/8/2015-Hred
HRA TER
FRURNET FR FHATGT
5ai do, ‘T faT,
e srae, 7§ e,
aldr - Iy 7§, 2015

1. $RT SR & aer Arerdl femi & afea

2. mﬁmwﬁm:mxaﬁmma;maﬁa

3. W, FAY SR X S/ T, Wmaawaﬁrmﬁaﬁé
s, e, SIS PeE, TS ST T (TATST)

5. m,mm,mﬁmm/ma,mm,agm
6. PeYd, THUGHEIN, A5 e

e s SRR T (EONS), 6 R ¥ sEIE F 06 SRR SR
QY AT

@mﬁ#ﬂﬁ&rgﬂ%%gﬁm@%q&mmﬂmﬁmm
m(mtaéﬁﬁhmmﬁmm(ﬂsm“qaﬁmﬂm%lw
ST 3R qTET 3R & sl el & RE aC E

2 mﬁt&m%mﬁﬁmmmmaﬁaﬁwmmmm
mﬁammwmwmmmﬁaﬁmmmmﬂm AT
=R, R ar R & A 8l

3. aﬂﬁﬁmﬁ?{qﬁﬁuﬁﬁ%ﬂﬁﬁ%mﬂlmmwmﬁm'
& THAT-FFT G IUHNOT FrATT AGT AT 2/29/91-F4. @a=-1l) R 05.01.1994 &
mﬁﬁaﬁaMImqﬁﬁwﬁaﬁm FeERIST TER & FAW AT Rl
mwﬁmﬁqﬁﬁaﬁaﬁmaﬁa FHE Td GREOT RANET @R 39 FEY
s Rti 17/06/2010 & FrTo GA HEAT 6/8/2009-F4T. (dd=T-l) F Aegd ¥ SN
mﬁtﬂumﬁﬁmﬁaaﬁ@MaﬁMWﬁﬁmﬁHmwmﬁaﬁm
mmmmmmﬁm%ﬁﬁ%ﬁ%l



4. FEIlAC, WG & vE W Pged cafda & fv e 3R ol sRd ghre
AR (FORHGF, 39 AT WeTIF HEToieerds, 3 JORay 3 wafaniat 61 dear, 3oy
fergfee &1 A, arran, adw, s 3R Qa1 61 s Pewer 3Rk od) B, 2000, FR-EAT
W IR, ganr R_RfFg@T g

5. mm%mmmmmaqﬁwwﬁmaﬁﬁﬂmmm
wm#ﬁmmaﬁmqﬁ:ﬁmw%mﬁammﬂﬁaﬁmmaaﬁ
mm@rgﬁmmr@#mmml

6. 37 9 G gegE HOERA #1 e Ferhr A W & dehrer geEq S T
m%WWMM*mW-llﬁmmﬁﬁaMﬁaﬁammze
S, 2015 & A1 3. &Y. iR, 3T wfa, FRAE @ Frer, w R, giwar aw, el s
7% Reel-110001 F I9gerd AcaA F 3T Brw 10|

() IFeae-I & 3 # Ru gv RARa Aomt # 3wl & Jar 3w & R
FT BT, Tl oAl AT 95 Ghiea;

(i) e 9w awt &g ey afis Moeterar yiadeT fr Ao m‘amﬁai;-

(iii)mﬁwmwmmﬁmwaﬁamﬁaﬁmﬁmmw#
geaneia &Y

(V) 39 3R 7 G107 9 76 O W Ao aw awt & ket ¢ separeny e
A TG IE & IR Te FA ¥ FA 37 AT TR & HOF 2@/ wEmiRa 2

7. 3fow AR & gear g smdew, a1 AR ot w9 3 qet a1 R wfY e
Foram aram &) ar S S9FT T 6 F 37 aEAESIET & W 7 @, W RAR 7@ R o)
Wﬁﬁ?{mmaimmawww.mca.gov.in%m—mmmm
(@f3mg) fr derEse g www.ccigovin IR FIfdF ved yRrewr Rsmwr $r JTaTST
http://persmin.gov.in WX T 3Uerstr &)

Had,

W
AT T

(Fa=ira =lgre)

IGLAED
gIeY: 011-23384470



Jeeldeien-|

g, daaATe AR grEar srdemat Fr Rawor

Hplfagereh, HRAT gfaeaat mar (Dsh, @)

ERGEIGERICECIERI]

g &3 37400-67000 9T + AT ¥ 10000 TIT AT JG=TAA 67000 TIT
(arf¥s aaergfe 3% #r X J) - 79000 9w

¥ 3 37400-67000 39T + AT T 10000 39T ¥ AT

(1) o THER AT ToT TWFR F AOHT 3

(F) P FEHR AT 5T TER F AT HUR | w3790 92 a”F o
ar

(@) e Few TER AT TST WHR & ¥ &3 37400-67000 9T + I3
¥ 8900 ¥UT I WA Ue W ar a¥ i NafAT Jar v @ A

() foFeT S WHERAT TR F ¥ d3 37400-67000 F9C + I3
8700 T9T AN FAGe 9E W AT af Fr rafda dar & g

dqwAT 67000 39T (af¥F dawgher 3%) - 79000 TUT & farw

(1) Frg TIHR AT ToT TER & HOSEREr S

(F) Fow FER AT T WHR F FIAT IR | §9+1 98 9RF a;
q1r

(@) e Fow TR T TST TWHR & &3 37400-67000 F9T + A3
¥ 10000 ¥IC I AT 9E W et a¥ A Pafda dar $ 8

fgfET & R e o= e safea #r weafaer, J & I &
Y 3cFST AT g AU 3N AWHA, G, AT, Ak TR,
s =R, fRfYr vd srfcaavar & @ e




FFeperveTen-Ii

mm,mmmm&m(mmtqngm

R A IR GG (TS 3ERT )

SeAfat

o5 WEHER/TT WHR AT & ded @ oiieg @ o

e geTar

frdoer rfdrieaar s s @ Reon, AR @ @

(F) oA aia ug

(@) FIATTT /TS /EELTT FT ATH

() FHR 9E W e Sy & ARy

() 3 3mdeew fredy Forfda Jar & & ar e @ &9
R gU Aar &1 W

(3.) 9 T =TT

() TAT 9g F A, AT de AT AT AT ey 4T
e ¥

(Es)aéwmqawﬁmaﬁammaﬁrwﬁ

(31 A acdae e wfafgfa/sfier smuR o & ar
PIAT FAT -
(i) SR PR R
(i) wfafgRa/dfaer Pfea $r safer
(iii) #er FrTerRT/HINST F 71 R 3deH waRT &

7.

iéagm(mgm#):

HATCIT/FTS=/ T R g FE | Faah | ddEE | gl

8. fcaforar :
o (FFmER)
=i -




WHTOT 95

(Fraverar g@rr am sme)

vAfore fomam e & o s/ Aerch/garr ganr few aw
fRAEROT T GT9T 39% Qar 3Fo@ F fFar = § 3R 3@ T 9w 1w gl

g fear Sar ® R AyAedy/se J

ast $r Jar & UG W _ &
aaaﬂmﬁmmmg/qa@r%_l

3% Aeg S TdAdhdT HAHAT dfed 1eT & A1 AR a8 Far 5w @1 8l

1 IRNUTHAT HOERT FT FEIRR

i)



