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Centre for Cultural Resources and Training 
(Under the aegis of Ministry of Culture, Government of India) 

Plot No. 15-A, Sector-7, Dwarka, New Delhi — 110075 
Tel. No. 25309300, Fax: (011)25088637 

Website: www.ccrtindia.gov.in  

Filling up of the post of Director, Group 'A' in PB — 3, 156000-39100/-, Grade pay 
- Z 7600/-, by Composite Method: Deputation (including short term contract) plus 
promotion in the Centre for Cultural Resources and Training (CCRT), an 
autonomous organization under the administrative control of the Ministry of 
Culture, Govt. of India. 

Applications are invited from eligible officers serving under the Central/State 

Governments or those employed in sub-ordinate/attached offices/autonomous bodies 

under the Govt. of India, for appointment to the post of Director, CCRT, Group 'A' in 

PB - 3, 	 15600-39100/-, Grade pay 	 7600/- by Composite Method: Deputation 

(including short-term contract) plus promotion, in CCRT, an autonomous organization 

under the Ministry of Culture, Govt. of India, in its Headquarters office in New Delhi. 

2. 	 Job Description 

The Centre for Cultural Resources and Training (CCRT) is one of the premier 

institutions working in the field of linking education with culture. CCRT's main thrust is 

to conduct variety of training programmes for in-service teachers, teacher educators, 

educational administrators and students throughout the country. The training 

programmes provide an understanding and appreciation of the philosophy, aesthetics and 

beauty inherent in Indian art, culture and heritage and focus on formulating and 

 incorporating—a—cultural_companent_in curriculum tea ching_It has its HeadquaLtcr_s  in 

New Delhi and three Regional Centres in Udaipur in the West, Hyderabad in the South 

and Guwahati in the North-East to facilitate widespread dissemination of Indian art and 
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Culture. CCRT is seeking well qualified and experienced candidates with vision, to fill 

up the post of its Director, who is the administrative and functional head of the 

Institution. Director, CCRT also functions as Member Secretary in the meetings of the 

Society, the Executive Committee and the Finance Committee of CCRT and is 

responsible for implementing the decisions taken therein. 

3. 	 Eligibility:  

(i) 	 Deputation (including short-term contract)  

From amongst Central/State Government employees or those employed in 

sub-ordinate/attached offices/autonomous bodies under the Govt. of India holding:- 

Note 1: 

(i) Analogous posts on regular basis. 

or 

Posts with at least 05 years service in the pay band 3, 

15600- 39100/- plus Grade pay of 6600/-, and 

(ii) Possessing educational and other qualifications as indicated below: 

(a) Post graduate degree in Fine-Arts or History or Cultural 

Anthropology or related field; 

(b) Twelve years' experience in organizing seminars or conferences and 

conducting evaluation in Art and Culture or Editing and Publishing of 

books and journals; 

and at least five years' experience in handling administration at senior 

level in Govt. or Semi-Govt. organizations or autonomous bodies under 

Govt. of India. 

The period of deputation including the period of deputation in another 

ex-cadre post held immediately preceding this appointment in the same or some other 

organization/department of the Central Govt. shall ordinarily not exceed four years. The 

maximum age limit for appointment by deputation (ISTC) shall not be exceeding 56  

ears as on the closin•date of recei •t of a 	 ITations.    
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Note 2: 	 The departmental officers in the feeder category who are in the direct line 

of promotion shall not be eligible for consideration for appointment on deputation. 

Similarly, deputationists shall not be eligible for consideration for appointment by 

promotion. 

Note 3: 	 For purposes of appointment on deputation basis, the service rendered on a 

regular basis by an officer prior to 01-01-2006/the date from which the revised pay 

structure based on the 6 th  CPC recommendations has been extended, shall be deemed to 

be service rendered in the corresponding grade pay/pay scale extended based on the 

recommendations of the Commission, except where there has been merger of more than 

one pre-revised scale of pay into one grade with a common grade pay/pay scale, and 

where this benefit will extend only for the post(s) for which the grade pay/pay scale is the 

normal replacement grade without any up-gradation. 

(ii) 	 Promotion  

Eligible Deputy Director, Centre for Cultural Resources and Training in PB - 3, 

215600-39100/- plus Grade pay - 6600/- with five years service in the grade rendered 

after appointment thereto on a regular basis may apply. The internal candidates fulfilling 

the criteria and following in the zone of consideration shall be considered alongwith 

outsiders and in case he/she is selected for appointment to the post, the post shall be 

deemed to have been filled up by promotion. The internal candidates may submit their 

applications keeping in view the eligibility criteria prescribed in the Recruitment Rules 

for the post. 

4. 	 How to apply 

Applications in duplicate, in the enclosed prescribed proforma (Annex 'A') and 

complete and up-to-date ACR/APAR dossiers for the last five years of the officers who 

can be spared in the event of their selection alongwith (i) vigilance clearance, 

(ii) integrity certificate, (iii) cadre clearance and (iv) major/minor penalty statement for 

the last 10 years should be forwarded to the Chairperson, CCRT, at the above mentioned 

 delress7througlr-proper-chann-&-wi thin cl pericid-of-45—cl • ate of1-71ublication 

of advertisement in the Employment News i.e. October 03, 2015). Applications received 

after the due date or other wise incomplete will not be considered and rejected. 
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5. 	 The details regarding eligibility conditions, educational qualifications etc. 

alongwith the prescribed proforma of the application form (Annex 'A') are also available 

on the CCRT's website: www.ccrtindia.gov.in .  or website of the Ministry of Culture : 

www.indiaculture.nic.in  or DOP&T's website: www.persmin.gov.in   

Chairperson, CCRT, New Delhi 



Centre for Cultural Resources and Training 
(Under the aegis of Ministry of Culture, Government of India) 

Plot No. 15-A, Sector-7, Dwarka, New Delhi — 110075 
Tel. No. 25309300, Fax: (011)25088637 

Website: WWW.cer tin dia. g o v.in 

Filling up of the post of Director, Group 'A' in PB — 3, 156000-39100/-, Grade pay 
- Z 7600/-, by Composite Method: Deputation (including short term contract) plus 
promotion in the Centre for Cultural Resources and Training (CCRT), an 
autonomous organization under the administrative control of the Ministry of 
Culture, Govt. of India. 

Applications are invited from eligible officers serving under the Central/State 

Governments or those employed in sub-ordinate/attached offices/autonomous bodies 

under the Govt. of India, for appointment to the post of Director, CCRT, Group 'A' in 

PB - 3, 	 15600-39100/-, Grade pay 	 7600/- by Composite Method: Deputation 

(including short-term contract) plus promotion, in CCRT, an autonomous organization 

under the Ministry of Culture, Govt. of India, in its Headquarters office in New Delhi. 

2. 	 Job Description 

The Centre for Cultural Resources and Training (CCRT) is one of the premier 

institutions working in the field of linking education with culture. CCRT's main thrust is 

to conduct variety of training programmes for in-service teachers, teacher educators, 

educational administrators and students throughout the country. The training 

programmes provide an understanding and appreciation of the philosophy, aesthetics and 

beauty inherent in Indian art, culture and heritage and focus on formulating and 

incorporating a cultural component in curriculum teaching. It has its Headquarters in 

New Delhi and three Regional Centres in Udaipur in the West, Hyderabad in the South 

and Guwahati in the North-East to facilitate widespread dissemination of Indian art and 
	 .2/- 
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Culture. CCRT is seeking well qualified and experienced candidates with vision, to fill 

up the post of its Director, who is the administrative and functional head of the 

Institution. Director, CCRT also functions as Member Secretary in the meetings of the 

Society, the Executive Committee and the Finance Committee of CCRT and is 

responsible for implementing the decisions taken therein. 

3. 	 Eligibility:  

(i) 	 Deputation (including short-term contract)  

From amongst Central/State Government employees or those employed in 

sub-ordinate/attached offices/autonomous bodies under the Govt. of India holding:- 

Note 1: 

(i) Analogous posts on regular basis. 

or 

Posts with at least 05 years service in the pay band 3, 

15600- 39100/- plus Grade pay of 6600/-, and 

(ii). Possessing educational and other qualifications as indicated below: 

(a) Post graduate degree in Fine-Arts or History or Cultural 

Anthropology or related field; 

(b) Twelve years' experience in organizing seminars or conferences and 

conducting evaluation in Art and Culture or Editing and Publishing of 

books and journals; 

and at least five years' experience in handling administration at senior 

level in Govt. or Semi-Govt. organizations or autonomous bodies under 

Govt. of India. 

The period of deputation including the period of deputation in another 

ex-cadre post held immediately preceding this appointment in the same or some other 

organization/department of the Central Govt. shall ordinarily not exceed four years. The 

maximum age limit for appointment by deputation (ISTC) shall not be exceeding 56 

years as on the closing date of receipt of applications.  
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Note'2: 	 The departmental officers in the feeder category who are in the direct line 

of promotion shall not be eligible for consideration for appointment on deputation. 

Similarly, deputationists shall not be eligible for consideration for appointment by 

promotion. 

Note 3: 	 For purposes of appointment on deputation basis, the service rendered on a 

regular basis by an officer prior to 01-01-2006/the date from which the revised pay 

structure based on the 6 th  CPC recommendations has been extended, shall be deemed to 

be service rendered in the corresponding grade pay/pay scale extended based on the 

recommendations of the Commission, except where there has been merger of more than 

one pre-revised scale of pay into one grade with a common grade pay/pay scale, and 

where this benefit will extend only for the post(s) for which the grade pay/pay scale is the 

normal replacement grade without any up-gradation. 

(ii) 	 Promotion  

Eligible Deputy Director, Centre for Cultural Resources and Training in PB - 3, 

715600-39100/- plus Grade pay - 7 6600/- with five years service in the grade rendered 

after appointment thereto on a regular basis may apply. The internal candidates fulfilling 

the criteria and following in the zone of consideration shall be considered alongwith 

outsiders and in case he/she is selected for appointment to the post, the post shall be 

deemed to have been filled up by promotion. The internal candidates may submit their 

applicationS keeping in view the eligibility criteria prescribed in the Recruitment Rules 

for the post. 

4. 	 How to apply  

Applications in duplicate, in the enclosed prescribed proforma (Annex 'A') and 

complete and up-to-date ACR/APAR dossiers for the last five years of the officers who 

can be spared in the event of their selection alongwith (i) vigilance clearance, 

(ii) integrity certificate, (iii) cadre clearance and (iv) major/minor penalty statement for 

the last 10 years should be forwarded to the Chairperson, CCRT, at the above mentioned 

address, through proper channel within a period of 45 days from the date of publication 

of advertisement in the Employment News i.e. October 03, 2015). Applications received 

after the due date or other wise incomplete will not be considered and rejected. 
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5. 	 The details regarding eligibility conditions, educational qualifications etc. 

alongwith the prescribed proforma of the application form (Annex 'A') are also available 

on the CCRT's website: www.ccrtindia.gov.in . or website of the Ministry of Culture : 

www.indiaculture.nic.in  or DOP&T's website: www.persmin.gov.in  

Chairperson, CCRT, New Delhi 
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Annex "A" 

c-iJd "W'   

Application Format / 	 I4 14  

Application for the post of Directorf .CRT 

AA3TR-t-  u 	 31ra- 

Passport Size 
photograph 

tiMultt 3iTMTT 

I. Name of the applicant (in BLOCK letters) 

TT 	 TITE" 3iffltf # 

2. Date of Birth (In Christian era) 

r fir (31-t- r 

3. (i) Date of Entry into Service 

trar 	 icrf'aft 	 Frtrur 
(ii) Date of Retirement on superannuation under Central / State Govt. 

	

/   trat # tar f 	 Frtr 

4. Postal Address (with Telephone / Mobile No. & e-mail ID) 

Slco 14d1 	 / 	 at-T 	 day uc1I Tfta) 

5. Educational Qualifications      

'IMicf) 	 J-1 -, C1N 

S.No. 

.Ti'. 

Degree/ Certificate Subjects 

fir 
Name of the University / Board Division / Percentage 

4trit / 	 ci-fi-F, f -)11-f4Tr.Fzr 	 / 	 r 	 c-iicii ter / ,d04,  

6. Whether Educational and other qualifications required for the post 
are satisfied (If any qualification has been treated as equivalent to 
the one prescribed in the Rules, state the authority for the same) 

3177  	 3Teff-07 	 3T OW T c-c) t(zit 

ct))   ftZ1711 	 3i s, 3TRT 	  t, 

37itfc t q-41 crrirT t) 

Qualifications / Experience required as mentioned in the 
advertisement / vacancy circular 

-0W/ 

Qualifications / Experience possessed by the officers 

3titWt1 	 3iTftflfZr # 3TOW / afTra 411 

f'a-aTtrr 
1-- 1114d / iti 	 tritcri 	 39TI-R.  arerKa 3i 

3rjW. E T it-o-Tur 
Essential / 3TfTif Essential /.3TM41-4 

(A) Qualification /3-irAQ 	  

(B) Experience / 3F9 W 
(A) Qualification / 

(B) Experience / 31T-Ta 

Desirable / clit9G- 

(A) Qualification / 3r-E6rti- 
(B) Experience / 3-TTTU 

Desirable / uicscN4 

(A) Qualification /.3iTaft 

(B) Experience / 33T-1 

1 



7. Please state clearly whether in the light of entries made by you above, 
you meet the requisite Essential Qualifications and work experience of the 
post 
Trzn-  TcrE Tzr # 	 1" a•trt gim 141T diQ i,aP4 	 3fraTT q, 

arict 31 	 *.d 14d, t c 	 3{1-q2e4c41 31T-Ta 

8. Service to which you belong 

3TTcrfTTr 	 t 

9. Whether belong to SC/ ST/ OBC 

cl z1 affcr 39. 	 f / 39. olG-1,3111 / 3T.ftq. 	 NAT TIVft 

10.Details of Employment and Experience in chronological order, 

starting from present employment 
T> cif3ftT 393-Ta 	 (4->imstacr) ITT, 

S.No. Name of 
Employer 

Post 
Held on 
regular 
basis 

Period *Pay Band & Grade Pay 
Pay Scale of the post / P 

held on regular basis 

Whether held 
on regular / 
deputation / 
ad-hoc basis  

Nature of duties (in detail) 
highlighting experience 
required for the post applied 
for 

From To 

•.Ti- . 111,-br amftr .ad,i 4s Lrc7 d)5 ack-1 i71.  3113417 

1:17 C-11-4 

PTffiff/ 

1;31-fdift/ 

cidA) 

Pza-uRcl f 	 d 1 Q W-4-  

/ 	 c)cicI chi 	 icHul 	 P.k-c11 	 tr), 
W. 	 ,li ci-i 

--  E  

cbc4 # ctml 	 cich 
3T7, 	 2Zr 

afrafT cR.  ETTTIIT f' --Q-  

§Q 	 ri- 	 cill 

*.ri 	 14c, t fi-  3fM.2zicr) 

arTra th't ft-ffrrd-r c4,1 

c--zIm-  # Tzr---  §Q 

• ,..,-- _ _ _ 	 --A 	 .t_,. 	 ,.F,. 	 ,1,-,-.1/1r1 	 not 	 1- 

* Important — Pay Band and Grade Pay granted under ACP 	 are personal o 
mentioned. Only Pay Band and Grade Pay / Pay Scale of the post held on regular basis to be mentioned. Details of ACP/ MACP 
with present Pay Band and Grade Pay where such benefits have been drawn by the Candidate, may be indicated as below :- 

* 	 — v.t.ttr 	 3t 	 cc 4s FUT <))5 cicici, 3ritrwtr 	 ,e1R->did O.) t 

c.r, 	 ->c4c,i 	 arrar-{ tr-{ ‘11.-{uT f 	 d I 	 tr" 	 F2TT 	 ()cid. 	 c.t) 

Pay, Pay Band and Grade Pay drawn under ACP/MACP 
Scheme 

From 

chc.4 # 

To 

cict, 
V.2 	 1.11./ 	 ci-l.V..,-11.tif a----r 	 31—d-4-a-  Ir- 	 t 

c)c-IG-1, 	 cl cic-i 	 45 	 a.41. 	 'tl c) cid 

Office./ Institution 

cbk-nrk-1 / Ti-21T 

2 



11.Nature of present employment i.e., ad-hoc, temporary or permanent : 

ed-FM. T 	 T Zf RUT (cld, 21/ 3TT 

12. In case the present employment is held on deputation/ contract basis, please state : 

371. 	 arre,TR.  ER.  tr-arTa 	 TRrr Wcllli 

• The date of initial appointment 
ft i c AT2 	 f4f4-  

• Period of appointment on deputation / contract 

3iMR- 1:17 UI41 

• Name of the parent office / organization to which the applicant belongs 

3iT4---T 	 FtT 	 f 	 cr,k410.14 	 +i41(5,-1 

• Name of the post and pay of the post held in substantive capacity in the 
Parent Organization 

ri 3iTC.TT ER" TO (.01Q-4 w-4 / c`Id1O i # Q11-771-  

-rat L U adc-1.111c-i 

Note / 1ZLUu 	 1: 
In case of officers already on deputation, the applications of such officers should be forwarded by the 
depai 	 intent along with Cadre Clearance, Vigilance Clearance and Integrity Certificate. 

au-a---m. 	 ed-a,rr 3 crid-idsfr 	 31-MT{ 	 ti-arTa f, 9T afit 	 rff 	 TO. cI CIS c i 	  / 

	  affti--rtt g NI •-1(- -1P81 f2.rf argkic-iicdico 	 trq Trita-  aftfka- 

13. Additional details about present employment. Please state whether working under 

ed-37fc trar 	 tt f arf'd 	 Tk---4--d-r I err 	 arrcrr trT 

• Central Govt. / 	 ,t-kcbR 

• State Govt. / 

• Autonomous organization / 	 1M-171 

• Govt. Undertaking / 

• Universities / '1 - 11-f4q1-1-671 

parent cadre / 

ct)1S 

0G-11 ttLT 1 

14. If any post held on Deputation in the past by the applicant, 

date of return from the last deputation and other details 

iturd- a 	 1:7ft 1--r ITT cri'd-ff4zif 31-M17 ITT 

7uRtt4r .a-rtru37-z- fa-aTur 

15. Please state whether you are working in the same Department and 

are in the feeder grade or feeder to feeder grade 

Trzu 	 4-411 	 Ter f4atrur 	 1,1,k4c4-, t1 TIT 

ud,k4 ,1-) 14c, zrt 

16.Are you in revised scale of pay? If yes, give the date from which the revision took place (please indicate the pre- 

revised scale of pay, as well) : 

Tzscr 31-7 	 4-F--3:11-J ITT cl-)141c1 	 aftFt, F).  Ti-21 	 # 	 (fir 

TtRite,m 1.0 c)ciddil.-1 aft 

16. Existing total emoluments drawn per month : 

cc 	 TI Erft- TY 

3 



• I 7—Additional information, if any, which you would like to mention in support of your suitability for the post (This among other 

things may provide information with regard to (i) additional academic qualifications, (ii) professional training, (iii) 
achievements i.e., research publications, awards / scholarships, affiliation with professional bodies / institutions, research / 
innovative majors involving official recognition etc. and (iv) work experience over and above prescribed in the vacancy circular 

/ advertisement) {Please enclose a separate sheet, if required} : 

3rf 	 T, 	 3-171 3 	 31:17ff,Ver 	 >a 	  4 3(4Ti-ddi 	 w 	 1Z a1 c,icl «i T-40,  ($.1 l'aIZIRt 

3717RAITT 	 c•A 	 (i) ai-fdftT 	 ar-ort(u)i;rfrup-r, (iii) 	 Tr 

Ti-4-ca- 	 3-17fPar# / ci 	 u (Id 	 f 	 gru afff 

arrft (iv) ftft tritcrq 	 f -c_frita- 	 lira 	 3 r 	 cNG) cbi arTfa, Trit T1. 	 (Tilt 

Trzrr 3T-6 -3-r 	 2fl c(idi I ) 

I have carefully gone through the vacancy circular / advertisement and I am well aware that the information furnished in 
the Curriculum Vitae duly supported by the documents in respect of essential qualification / work experience submitted by me 
will also be assessed by the Selection Committee at the time of selection for the post. The information / details furnished by me 
are correct and true to the best of my knowledge and no material fact having a bearing has been suppressed / withheld. 

Efftzl-9- 	 NTI1 1-1.1 	 itCr dIQ Tfatt   argt 	 ErkTia-  ft HT-Jr 	 c4 

wr4- 	 (15-1 	 f -zrr 	 iTp-  .rild 	 f Trait Ti- ra- 	 "1- , 	 crTqa- f 	 f, 

v7/7 	 g 	kr f rr c1iQd1I I A g 	R1 fi diQ Trait 	 Qc.1 Tit t 	 #11-  

ch) 	 Tk-v-d-r 	 f, 	  A 	 3t T-4 	 fr 

Signature of Candidate 

arr- 	 c i FrR9-T 

Date 	
Address 
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Certificate to be given by the Department 

itgra-r 	 ucH ► ur trq 

-It is certified that : 
.11(11 t 	 : 

(i) Information given above by the applicant, Shri/Smt. 	  , designation 	 , have been 

verified as per the service records and found correct. 

1-?t /
trq 	 fcr diQ 	 , 111-3=1" 	 ,  

ok)(41 arfs#.'gu 	 #N--4- ► 	 # 	 cf-) i 	 J 	 i t 3 	 Errz[r 	 i 	 I t 

(ii) The integrity of the applicant is beyond doubt. 

*d-11.-1c,i 	 aft ,tic-4-081 # ct 	 t 

(iii) The applicant is clear from vigilance angle and no disciplinary / vigilance case is pending or contemplated against 

him/her. 

3114- 	
"1-  7r-41-  t I 6c-14) Ls M14) ct)) 	 zjT 	 TI-FtaT TI 

	  3Afam• ZTT 3T 	 a- 	 t 

(iv) No major / minor penalty has been imposed on the applicant during the last 10 years. 

T).  ftf-6# 	 # 	 711.  Utt 	  tta 	 dizu t 

(v) The cadre controlling authority of the applicant has given its clearance for his applying for the above post. 

314- 	 co)   M4:4•Au ►  aTim--Ttr gNI 	 Icfq #7# 	 fTr arqacri -  u 	 r Ji3 

(vi) The ACR / APAR Dossier (duly attested on each page by an officer not below the rank of Under Secretary to the Govt. 

of India or equivalent) for the last 05 years of the applicant is enclosed. 

14ra 	 LIG-N4 tte 	 cri'd-zrr, i 	 ER-  arat 	 skid-{q("-ei 

3-TitrIt TRT 	 71-41-  t I 

(vii) The applicant will be relieved in time to report for duty, in the event of his selection for appointment on deputation 

basis in your department. 

31 l 	 Z, crfd-f -zift 	 arreart ITT 3 rTR itaTp-r 	 -c1 i M(-1 0c) fit, 	 di 	 aiT r ITT 

,711Q411 

(Signature of the Head of the Office) 

	

(1 -aTra-rrt-zru 	 zirraTt) 
with designation and Seal 

47k-41641 	 Trita 

Place / T-2-IM • 	  

Date / 	
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